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METHODOLOGY

America’s Best Colleges for Women is a new ranking in partnership with
Gender Fair, based on metrics derived from the Women’s Empowerment
Principles to ensure colleges address gender equality.

Colleges that perform well in this ranking will have put in place the
structural elements that will support education and employment for women.

WHICH COLLEGES ARE INCLUDED?

The ranking looks at US colleges from the 50 states plus Washington, D.C.
The colleges must employ 20 or more women in academic roles and
have 1,000 or more students. Colleges must award bachelor's degrees.

WHERE IS THE DATA SOURCED FROM?

There are two main sources of data, both from the US Department
of Education:

1. Integrated Postsecondary Education Data System (IPEDS)
2. Campus Safety and Security Database

In addition, we have used desk research to identify material changes
since the latest government data publication, and to support data
quality.
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WHAT ARE WE MEASURING?

We have identified four key areas that we expect the best schools to lead in:
Leadership, Pay & Policies, Safety, and Opportunity.

LEADERSHIP

Where women are visible leaders across
the academy, we would expect the
school to serve the needs of women
better. This includes the university
President, as well as professors.
Leaders provide visible role models and
can ensure that female students have
the guidance and support required.

Leadership is worth 35% of the score for
a college.

PAY & POLICIES

Women should be fairly recognized and
compensated. A college that
discriminates in pay may not have a
good track record in other areas.
Daycare is also a critical facility to
support and encourage women in the
workplace as well as students with
children.

Pay and policies is worth 25% of the
score for a college.

America’s Best College for Women

SAFETY

Women should feel safe in their college.

We use public data on crimes against
women and hate crimes to understand
how safe universities are.

Safety is worth 20% of the score for a
college.
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OPPORTUNITY

Research shows that women from
different backgrounds suffer additional
disadvantages. We look at how colleges
are providing opportunities to a broad
range of faculty and students.

Opportunity is worth 20% of the score
for a college.

For all metrics we scale the data across a zero to one range so that they can be compared and then apply a percentage according to our decision about its importance in the

overall ranking.
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(SANKEY DIAGRAM)

America’s Best College for Women © Newsweek Magazine LLC

Full Professors: 16

Associate Professors: 11

Leadership: 35
Assistant Professors: 6

Woman Leader: 2

Women's Pay Ratio: 15
Pay and Policies: 25

Average Women's Pay: 5 Ranking: 100
Daycare: 5

Full Professors' Diversity: 5
Associate Professors' Diversity: 3 Opportunity: 20
Assistant Professors' Diversity: 2

Pell Grants: 10
Safety: 20

Crimes Against Women: 10
Campus Safety DB: 20
Hate Crimes: 10
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METHODOLOGY

LEADERSHIP

For the first three metrics we use the percentage of people in specific
roles who are women. These metrics are normalized using a percentile
approach.

Women Leader refers to the person in day-to-day control of the college,
this could be a Vice-Chancellor, President, or CEO. This metric is binary
in nature.

Where data for the proportion of women at a given level is not present in
the data set, the lowest proportion from the other fields is used.

METRIC NAME

America’s Best College for Women

DATA SOURCE NORMALIZATION
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PERCENTAGE

Proportion of Women
Professors

IPEDS Percentile

16%

Proportion of Women
Associate Professors

Percentile

Proportion of Women
Assistant Professors

Percentile

Woman Leader
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PAY & POLICIES

For the Ratio of Women’s to Men’s pay, we take the average women'’s pay (in academic
roles) and divide it by the average men’s pay. We cap this at equality: where the ratio is
1:1 and then use a percentile normalization.

For Average Women’s Pay we took the range of maximum and minimum average pay
and scaled across this range. Presence of daycare at college is binary.

0% % 9%

RATIO OF WOMEN'S TO AVERAGE ACADEMIC PRESENCE OF DAYCARE
MEN’S PAY WOMEN'’S PAY

NORMALIZATION: NORMALIZATION:

Capped at parity, percentile Range

Data Source: IPEDS

America’s Best College for Women © Newsweek Magazine LLC

TOTAL

2%
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METHODOLOGY

For these metrics, which have a very biased distribution, we first inverted O /o O /0

the number of reported crimes per student (so that low numbers were
CRIME AGAINST WOMEN HATE CRIMES

good) and took the square root of the value.

TOTAL
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OPPORTUNITY

The Proportion of Students receiving Pell Grants is a percentage value.
For the three metrics exploring diversity we use the percentage of people

in specific roles who are non-white. These metrics are normalized using
a percentile approach.

Where data for the proportion of women at a given level is not present in
the data set, the lowest proportion from the other fields is used.

METRIC NAME

America’s Best College for Women © Newsweek Magazine LLC

DATA SOURCE

NORMALIZATION PERCENTAGE

Proportion of Students
Receiving Pell Grants

IPEDS

10%

Proportion of Non-white
Professors

Percentile

Proportion of Non-white
Associate Professors

Percentile

Proportion of Non-white
Assistant Professors

Percentile

Total
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CREATING THE
OVERALL RANKING

The scores for each college are created by
scaling the scores for each metric according
to the percentage shown above.

The overall score is rounded to one decimal
place. Where two or more colleges have the
same overall score, they are given the same
rank and sorted alphabetically.

DISPLAYING DATA

We display the ranks of the top 200
ranked colleges individually, and then we
group colleges in bands. Within each
band we order colleges alphabetically.

In the table we show the overall score for
each of the colleges (or the range of
scores when the colleges are banded).

We also show the score for each of the
four areas as an integer value.

America’s Best College for Women

© Newsweek Magazine LLC




December 2025

HOWTO USE THE RANKING

This ranking gives an insight into which colleges are best for
women. We encourage you to explore the presented data - you
can sort the table by any of the four key areas, and you can also
look at how the Center for Reproductive Rights has categorized
States.

America’s Best Colleges for Women is a new ranking by Gender
Fair, based on metrics derived from the Women’s Empowerment
Principles to ensure colleges address gender equality.

College’s that perform well in this ranking will have put in place

the structural elements that will support education and
employment for women.
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DISCLAIMER

'America's Best Colleges for Women' (“Ranking”) is a collaborative project between Newsweek and Gender Fair.
The Ranking is based on methodologies and criteria developed and provided by Gender Fair, in collaboration with
Newsweek. The Ranking is based on publicly available data and only includes colleges which qualify according to
the criteria described in this document.

The Ranking is intended solely as editorial content. It does not constitute legal, financial, or educational advice, nor
does it represent an endorsement or guarantee by Newsweek or Gender Fair of any institution’s policies, practices,
or outcomes. Institutions’ inclusion or placement in the Ranking should not be interpreted as a certification of
compliance with applicable laws or regulations. The Ranking is a reflection of historical data and may not include
subsequent developments, unforeseen events, or additional data not covered during the research period.
Newsweek and Gender Fair make no representations or warranties, express or implied, regarding the
completeness, reliability, or suitability of the information presented in the Ranking.

Newsweek and Gender Fair and their respective subsidiaries, officers, directors, employees, and agents disclaim
all liability and responsibility for (i) any errors or omissions in the Ranking and (ii) for any actions taken based on
the Ranking. By accessing or using the Ranking, you acknowledge and agree that Newsweek and Gender Fair shall
not be liable for any claims, losses, damages, or other consequences, whether direct, indirect, incidental, or
consequential, arising from your reliance on or use of the information contained herein. You hereby waive any and
all claims against Newsweek and Gender Fair in connection with the Ranking.

Newsweek reserves the right, at its sole discretion, to remove or adjust the placement of any institution if new
information arises that materially affects its eligibility. Such information may include, but is not limited to, legal
proceedings, regulatory actions, reputational concerns, or issues identified through social media monitoring and
other public sources. Removal or adjustment may occur at any time, without prior notice, to preserve the accuracy,
credibility, and integrity of the ranking.
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